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SOCIAL ACCOUNTABILITY POLICY - SA8000

—. BEfSRNAERASA8000:2014E AR, RIBHEBERTNEIIIITIAE, ©XSEIMHSREBER,

HARAERR THRERIME SN,

GoodWe has chosen to adopt a SA8000:2014 Management System, according to the same

Standard and to the current legislation, defining and realizing a Policy of Social Responsibility

that represents the core of all the activities performed by the workers of the Organization.

—. EEEARREATNMEN, BLATHAMTEIR:

GoodWe according to the company values, considers it a priority:

1. BRSA8000:2014nERIFFEENKSI, KEEEPRIINE XS LRFHNERMEEREE (B

fRETHARNY, HRAANES. KEEILENFIAY., LENFAN., BRI —1IF
RIEIALIE, EREARSHNERIKEBEETUIRIR;
Respect, in addition to all the requirements of the SA8000:2014 Standard, the national and
supranational laws on the protection of labor mentioned therein (ILO Conventions, Universal
Declaration of Human Rights, United Nations Convention on the Rights of the Child,
Convention on the Elimination of All Forms of Discrimination against Women...) the National
Collective Labor Contract and the principles of its Code of Ethics;

2. BN A EESA8000: 20 14T ERIRUIFIN B LARFEE R TRITESRM, BRIt ER
ERYEIE;

Ensure its commitment to Social Responsibility through the application and disclosure of the
principles and contents of the SA8000:2014 Standard and the continuous improvement of the
working conditions of its employees;

3. Bl ER. BiR, TUREYTs), (BHFMBRTINESS. BfEWSEIIAR,

Act constantly for the involvement, motivation and development of the professionalism of all
staff, through training, information, awareness;

4. EIhSEERATERINBRZEIERE i SAS000REH T IHERI RS, LA Tt IA9TE K
FHAE, (BB ATBCRHESX S RERATIAR;

Activate a communication and dialogue system with all internal and external stakeholders of
GoodWe in relation to the SA8000 Standard, in order to detect their needs and expectations,
disseminate the Company Policy and raise awareness on the issues of Social Responsibility;

5. B fEHEFISCEE AR E A FHEUR RIS AR EL S-S MRS ,
REMETRFIFEXENEETRE,;

Improve the quality of life of the stakeholders of the community in which it is established by

taking into consideration, in the definition and implementation of its strategy, the concept of
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sustainable development, the social, environmental and economic impacts deriving from its

activities;
6. AP LA AR FEELEFSA8000: 20 14 REEKAYHE, HEBSARLERs S IERET
HOMLRRES;

Select and evaluate suppliers taking into account their commitment to comply with the
requirements of the SA8000: 2014 Standard, excluding those that make use of or encourage
the use of child labor;

7. BIYREAHEEFEE AR R S IR EE R R EE RIS HIAR.

Disclose the commitments undertaken and the results achieved through the preparation and
dissemination of the annual Sustainability Report.
=, BREEEREETINEERIEE, AT SRERRSEPREN BiMEMHRENER,

FBIMI—MERLIFE, ARNEFERNBINETER, FELESIHRENE,

The Senior Management, in line with the commitment undertaken to comply with the

requirements of the Standard, makes adequate resources available for the pursuit of the

objectives defined in implementation of the Social Responsibility Policy, also through the
establishment of a permanent work group to which it is assigned the specific task of supervising
the compliance with the contents of the Standard and proposing actions for continuous
improvement.

/Y. ERSERE. HRFIRIETREEKAISIE:

GoodWe regulates, ensures and guarantees the implementation of the requirements of the

Standard in relation to:

1. EEBHHME™Respect for freedom and dignity
ZIEHHIR TN ESEHT RIS, REEEEENE. SEESSEHARIETAE™
HIT .

It is forbidden to use any form of physical, corporal of mental coercion, verbal abuse or any
abuse against the personal dignity of any employee or colleague.

2. ETHIERREEETIChild and under-age labor

BfERASEREL, " E1T2ERNHT7NE5 . RBNSHEFR. RNERMEAIREAL
FIRAFW AR, FNTGHERGZNIIEZATERE. SEIMEMEUITE, FEFERTIL
Kt XIFEIEEDENR.
GoodWe will not use child labor. The term "child" refers to any employed person under the age
of 16, or under the age for completing compulsory education, or under the minimum age for
employment in the country, whichever is greatest. We support the use of legitimate workplace
apprenticeship, internship and other similar programs that comply with all laws and regulations
applicable to such programs.

3. i@iB%EfIForced labor
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B4 FERIB R R IS5 50,
Refusal to employ forced or compulsory labor.
B IhFESEREREEGETIEH, BIEERMFIESIRIER MEREHER RS0,
It is forbidden to employ people against their wishes and to use any form of labor under threat
or punishment.

4. ZFEFNZ2Health and Safety of Workers
TEspRRAiE BRFNZ 21F
Right to health and safety in the workplace
EERIRME N TRz, SalREHETIEE XGRS SR XI5 E,
GoodWe provides a safe workplace, in particular with respect to the careful assessment and
management of risks and an appropriate training program.
B Er—R2ERESTeER, AREEXKIHMEINETER,
GoodWe has appointed a Health and Safety Representative who is responsible for
supervising compliance with the provisions of the Risk Assessment.

5. Z&£¢tBHFreedom of Association
EERAFNIEARFIRINF]
Respect of the right to organize and bargain collectively
EfERASHEIERTiEET 2R, TARKIINATIR.
GoodWe will not prevent its employees from electing trade union representatives, worker
representatives or joining trade unions.
TeRER. TARKASZRIE, SAKANGZEIER.
Trade union representatives and worker representatives will not be subject to discrimination
and collective bargaining will be encouraged.

6. T{ErJEFnizENWorking Hours and Remuneration
RIS AT SMYAE TR RIRINF
Right to a fair wage and decent working hours
[ERETFEEANGEE 48\,
Normal work should not exceed 48 hours per week.
BElfemEER TREEEFLRNNF, FRE—MNELERASmIE)NIRSEED
RENEE. SEARFIMYGIER) ST R TEVENER, MERERTHNERTE, LK
R — LA RS ECAIBI.
GoodWe respects the right of personnel to a living wage and ensure that wages for a normal
work week, not including overtime, shall always meet at least legal or industry minimum
standards, or collective bargaining agreements (where applicable). Wages shall be sufficient
to meet the basic needs of personnel and to provide some discretionary income.

7. BIFEMFIEREqual Remuneration and Discrimination
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S LE T EFIASZISARAIF]
Right to equal pay for men and women and to non-discrimination
ZIEPREHIRE B L E T EBINANA LT GE, EREMEEURESTHIR)ImE, &
MG EHNSIIFERINF.
It is forbidden to undertake any unfair practice which prejudices the right of equal pay for men
and women doing equal jobs. The right to equality of opportunity must be respected in relation
to recruitment and dismissal and with respect to promotion and training.
ZIFETFMER, 5. FRR. =¥ BHALE. EfESHEMETTEAUR IR, S5EHE
RFEERFE,
It is forbidden to practice any form of discrimination, including exclusion or preferential
treatment, on the basis of race, gender, age, religion, political opinion, nationality or social
class.
8. #ETjIBEDisciplinary Practices
EERETFRERIET™EEE, NEMESEHETXRITREYAT ., SEsRARMNELR
SBEENITA, AITFLUMERE. IFABRIATIEFRT.
GoodWe treats all personnel with dignity and respect. GoodWe shall not engage in or tolerate
the use of corporal punishment, mental or physical coercion or verbal abuse of personnel. No
harsh or inhumane treatment is allowed.
9. HE&H(EEIE(FFHSSocial Accountability Management System
e ISIFNXIEZE Continuous Monitoring and Improvement
EfE= R F#EGoodWe undertakes to:
(1) EMFHFEEMATSTEBER, FLiESAS000IMERNIFTEERK, UNRFIBIEXHER
FMERR R,
Define and continuously update this SOCIAL ACCOUNTABILITY POLICY and to
implement all the requirements of the SA8000 STANDARD, as well as all related
national and international standards
(2) HAMENMFHCRARE. ERRFMNR,
Define clearly and document roles, responsibilities and authorities.
(3) TEHMEARRAIERME, VERREUESRIH IEFIFRRENE, LARBRFESH,
Examine periodically the effectiveness of the System and take appropriate corrective
and preventive action, if necessary, with a view to continuous improvement.
(4) BEMmEIFESAS000RE, HIEERENEPMFIAEEMFAIZBEXEHTIE, LICRS
RERTE BRI,
Document performance in relation to all the requirements of the Standard by
preparation of an annual SA8000 Report and communication of the results both

internally and to all other stakeholders.
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h.

(5) MRATBRITEES TAXINEEKRNFZDEI, FHEIL T IESA8000{ARERLIERIMR
Ensure that all staff received adequate training on the requirements of the Standard
and that a system is developed for monitoring the effectiveness of the SA8000 System.

(6) EHREHEFHRHITERIET ARRIER.

Establish a Social Performance Team and facilitate the appointment of a Workers’
Representative for Social Accountability.

(7) REHN R EE KA RIS R,

Select and assess suppliers on the basis of their ability to meet the requirements of the
Standard.
(8) RIAESHBIUSITIFSChEE SRIM .
Plan and implement appropriate corrective actions following the identification of non-
conformities.
EERCRKIUATEE, LIHRTBEREADNHRESRMEER AR THERIERE, Ll
R
The Board of Directors has put in place the following initiatives in order to ensure that this
POLICY is understood, implemented and supported at all levels within the company and by all
staff of GoodWe:
1. SHERFE SAS000RERTH S REETRAR,
Implementation of a Social Accountability Management System in compliance with the
SA8000 Standard.
2. BRABCRIIBEIAMIFTERTESE.
Display of a copy of this Policy for all staff to see.
3. RIIEIIFISAS000FMIS A,
Staff training and distribution of the SA8000 Manual.
4. HERFESAB000IREHAMEPIER,

Preparation of an annual SA 8000 Report and publication of the salient points from it.
BEERRIR TAETFREXFENRENH, FRHERXFMRENHN T B S EAEES
BE2FA. BEEERTREMAEEXG B LA A ET R RN
It should be noted that the employees of GoodWe have an important role in pursuing continuous
quality improvements in their work and proposing instruments and ideas for pursing such quality
improvements.

Employees of GoodWe and other stakeholders can lodge complaints or make suggestions
formally in the following ways:
1. EHEEEIRAIRAZSubmission to the Social Performance Team

2. BITSA8000 T AKFEHEIZSubmission through the SA8000 Workers’ Representative
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3. MEEREIRE ORI Submission to the channels for whistle blowing/ notification:

(1) phone: 0512- 69582203
(2) email: GOODWE-Admin@goodwe.com
(3) KB AFRBIFeishu Company Circle
(4) BERNSFE email:Sdxx@goodwe.com
Concerning the complaint on SA8000 issue, please contact with us:

KT SAB000[FIRRAIERR N, TBERARIKI:

Organization 7324144 Contacts BAE 51,

SGS Affiliate in China CNSSC.integrity@sgs.com

SGS EHEEARS T

SGS SA8000 Accreditation office $a8000@sgs.com

SGS SA8000 JAMEIAE

SAAS contact information Lisa Bernstein Program Manager f&F&1E
SAAS IARJ ZRIERRTITL Fax {£H: +1-212-684-1515

E-mail Hi3#5: LBernstein@saasaccreditation.org

SAl Contact Information Executive Director,

SAl INEZRENEKRLTR SAl

9 East 37th Street, 10th Floor
New York, NY 10016

Tel: +1 (212) 684-1414

Email: info@sa-intl.org

REE
For Approval

EN-EERER

Min Huang-Chairman
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