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Anti-Slavery and Human Trafficking Policy

1.8 Introduction:

o MANRHEZHERNANRBIRARIE, 26
2. mEEGEFISMARAORE, XLIE
[=:

¢ Modern slavery is a fundamental violation of basic human rights and a crime. It
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takes various forms including slavery, servitude, forced or compulsory labour and
human trafficking. These offences are closely related but legally distinct:
o WRHEIRIETS—DAITERBN
slavery is where ownership is exercised over a person;
o WGHRIBIIHERAIRSHING
servitude involves the obligation to provide services imposed by coercion;
o REBERHSHNERIETIERIMTERETANEIEB RN TFEARSS
forced or compulsory labour involves work or service exacted from any
person under the menace of a penalty and for which the person has not
offered himself or herself voluntarily; and
o  AOMRZES R ZHEER B ARINRT, LARBRTEHITRIE,
human trafficking involves arranging or facilitating the travel of another with
a view to exploiting them.

o HERTERAT, HEE—LEERSBHARISFTETHMEAERH, HEHtARF
mmT{F. MANRFISEERATARMRE. SEETERRIS R IZER
1.

In all cases, some of the most vulnerable people in society are stripped of their
dignity and basic freedoms and forced to work for someone else’s gain or benefit.
The most common forms of modern slavery are sexual exploitation, labour

exploitation including child labour and domestic servitude.

2. =R B /Y Purpose of the Policy:
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5. NEEFHEERIINBERMERNNEASEISCRELTRIE (2015 FIUL
WRHEZRE) NEREAHTHNEFE (NREMAOREZEFR) &
http://www.legislation , gov.uk/ukpga/2015/30/contents/enacted

This Policy expresses the Company's commitment to the fight against modern
slavery. It sets out our overall approach to that fight. The specific steps taken by
the Company on an annual basis in the implementation of our Policy are recorded
in the Company's annual Slavery and Human Trafficking Statement, published in
accordance with the requirements of the Modern Slavery Act

2015: http://www.legislation.gov.uk/ukpga/2015/30/contents/enacted

3.5k Policy statement:

NEHITREGERRRMA R AAERE:
The Company is committed to taking steps to ensure that modern slavery is not
taking place:
o TEBBWSHIEEERD
in any part of its own business; and
o TEfHAHNEF
in any of its supply chains.
NEJHESRRT
The Company expects all members of staff:
o AELERIIXELSEHNSNTEE,
to work with the Company as it takes these steps;
o RIFES, IRBIA TN SHUTTER D SR HE - T BEfF R VIR
MBI
to remain vigilant in identifying circumstances where there is a risk that
modern slavery might be occurring in any part of the Company's business
or in any of its supply chains;
o MAHEHKEEELERSHALEER,
to report any such circumstances to senior management in full and without
delay; and
o SEBECHIMN AMZKESFZAISTUNHRI ISR LB IETERER,
FTieRBEIHFCEEA R BT AR ES CHATRETIRITABAITA.
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to conduct their own personal and domestic affairs in such a way to ensure
that they are in no way connected with modern slavery either through the
commission of a criminal offence or through actions or omissions that
might bring themselves and the Company into disrepute.

o HABRMS, ‘RLZBELMEISHARNS RS AT —ETNEAR, 8

iE: BIEARMES. RT. TA A28, SRAR. £IE. KEA. BN
BETHFEAR,
For the purposes of this Policy, "members of staff* means all persons working for
or with the Company in any capacity including: officers and directors, employees,
workers, contractors, secondees, interns, agents, consultants and agency
workers.

o AEHIEHEHAMEREHE. HNEEMISSIFMERBERRNINE E5E1T

ERT, ARESHHREARERE. HUENEMISSHEFEEERNSER
B SR SRS T RIRABERRISEMEERIRR, LSHFEmEReR
R,
The Company expects the same standards from all of its contractors, suppliers
and other business partners. The Company will seek to ensure, where reasonably
practicable, that its contractors, suppliers and other business partners are
contractually obliged to comply with terms that reflect the spirit and intention of this
Policy in their own businesses and in their own supply chains in support of the
general eradication of modern slavery.

o NEBAIIHEFIEREIANRE e R SAYEAERD R E Rt R 4

BIMBE., ARIBEAILRNXBE IR, SRS SKEASR. AR
BIFKEHNERMRIE, ©EN, ASKBTEBESE=5HTREREEREREIT,
LA RIACIREIRERE,
The Company will from time to time assess and review the risk that modern slavery
may be occurring in any part of its own business and in any of its supply chains.
In light of any such risk assessments it may from time to time seek specific
reassurances from its contractors, suppliers and other business partners; where
necessary, seek to carry out due diligence or specific audits either itself or through
third parties to satisfy itself that modern slavery is not occurring.

o RNEFNTEMRRDIUCIRSE LRFEPE, FHET 2015 F (IUTIRHLE)
5 54 FUERIKEENSS.
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The Company is committed to transparency in its approach to tackling modern
slavery consistent with its disclosure obligations under section 54 of the Modern

Slavery Act 2015.
4. BRRYRIA Application of the Policy

o ABERERTFIERT.
This Policy applies to all members of staff.
o FTERTIHBA:
All members of staff are expected to:
o [FiE. EFFETABUR
read, understand and comply with this Policy; and
o MHEHZEHADKIRIIREEERE. MRMNFELDWSHYHTR DB ATIANE
AR RE R EMANRE, MERESFEAIFEHREER,
raise concerns with their manager or Human Resources. Please also refer
to our Whistleblowing Policy about any suspicion that modern slavery
might be occurring in any part of the Company's business or in any of the
Company's supply chains at the earliest possible opportunity.
o REERFE, FESHHEAXN QW SHUE TR D B A BN DA e AT 5E
REMRERFIRHEEBIRIA, BMEXMEIRERIEIRREIRAT,
The Company wishes to encourage openness and will support anyone who raises
a genuine concern that modern slavery might be taking place in any part of the
Company's business or in any of the Company's supply chains, even if that
concern ultimately turns out to be mistaken.
o AECRERERMASISEEASR. HNEFIEMISSIFIHFIIERZE,
This Policy also reflects the expectations that the Company has of its contractors,

suppliers and other business partners.
5. 33 EEERIER{E Responsibility for the Policy:

o ATEESNABCREERE, SEREEEFEENBERENS.
The Company's board of directors have overall responsibility for this Policy,
including ensuring that it complies with legal and ethical obligations.

o GMMASEN IILREABEER. WIEEERMEXM. WA X ABERYHILER
LN B ERREEERERE.
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The Compliance and Human Resources is primarily responsible for the day-to-day
implementation of the Policy including monitoring its effectiveness and ensuring
that all staff are aware of, understand and comply with the Policy.

o BEEEEARIHRETEEMFETABIR. BXZBEERRIESALINEHIM
NEEBIIERIS.
Management at all levels are responsible for ensuring those reporting to them
understand and comply with this policy. Guidance on the policy can be obtained

from the Compliance and Human Resources.

6. ERAHER Sanctions

o HIRTERPER, BEEBITATREHNAMKRESSHHERABER, &
JRERIEABCEERHTAE, FHAESERRE.
Any breach of this Policy by any member of staff including in respect of his or her
duties for the Company or in respect of his or her personal and domestic affairs
may be dealt with under the Company's disciplinary procedures and could result
in dismissal.
o MRATEEEEBREREWSIYHITRS IEEREIIRE:
In the event that the Company has a reasonable belief that modern slavery is
occurring in any part of its business:
o I
the Company will:
- EREATHER FRREEBANETH, DIBRRIXFRI ARSI
BRE, AHFRAARRENZEEBRELRF,
put in place remedial action as soon as reasonably practical with
a view to ensuring that such modern slavery ceases to occur and
that the victims of that modern slavery are appropriately
safeguarded; and
«  EURTRERGAMNEATEIRIBERE, B RIPZEE TR TE;
monitor the effectiveness of the remedial action taken including the
actions taken to safeguard the victims;
o NEARESIER, RIECEEFGIELNE, XOESHEREIARER
FRIRT.
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the Company may, depending on the facts, deal with the matter under its
disciplinary procedures which could result in the dismissal of any member
of staff found to be responsible.
o MRATEEEEBABEEHIASHE. HNENEISSIFIAFINSEHNE
PIEFEREIMARRS, WAF:
In the event that the Company has a reasonable belief that modern slavery is
occurring in the business or supply chains of any contractors, suppliers and other
business partners, the Company:
o HEMXAERE. HNEEHEMISEIFAEE:
will expect the relevant contractor, supplier or other business partner:
- TRERAREATT MR SERERIER,
to be fully transparent and supply such information as the
Company may reasonably request in relation to the issue;
- EREATHER FRREEANETH, DIBRRIXFRI ARSI
BRE, AHRAARRENZEEERELRF,
to put in place remedial action as soon as reasonably practical with
a view to ensuring that such modern slavery ceases to occur and
that the victims of that modern slavery are appropriately
safeguarded; and
«  EURTRENRGANEATEIRIERE, BiEARIPZEEETIRAWUTH;
to monitor the effectiveness of the remedial action taken including
the actions taken to safeguard the victims; and
«  EHEATIREHNUETERRIFIETERIE RUE AR IHBIRILESEIRA
WRHIA R EMREAWAH—1ETE,
to report to the Company at reasonable intervals on the
effectiveness of that remedial action and safeguarding and any
further steps taken to ensure that such modern slavery ceases to
occur;
o HALIRIESEURSHEXAERE. HNEsEMISKENEESERK, K1k
BEEXR, EUEMSEL. BMOSRERDSEXRER. s
B EAL SRR SSERR.
may, depending on the facts and the terms of the contract with the relevant

contractor, supplier or other business partner, terminate or suspend the
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relationship or otherwise cease, reduce or minimise business contact with

the relevant contractor, supplier or other business partner.
738l Training:

o AEINEEUREKRNABERIERNR TRLEEMRAIEII. H)IRBRZHHRII

R BBIMERUR A TR RAIESEN T, LIRRXMERIAERE
EHBS W SHUHTEB ST TN,
The Company provides more specific training to those members of staff through
whom the steps taken by the Company in compliance with this Policy are most
likely to be taken. The aim of the training is to ensure a high level of understanding
of the nature of modern slavery and the influence the Company is able to bring to
ensure that it does not occur within any part of its own business and in any of its
supply chains.

o NEFEEAER. HNEFEMWSSEKEIER TR RIS,

The Company expects its contractors, suppliers and other business partners to

provide similar training to their members of staff.
8. R{E1T Amendments to the Policy:

o ZBERRIAT AR RENEXEFTRROENESE, A, EXSHAEHTE
BIN55, ANEAREITBITEL,
The Policy expresses the will of the Company and its commitment to the issues
addressed. However, it does not in itself create any contractual obligations and
may be amended by the Company at its discretion at any time.

o ZBERBHATEESTEHHE, BRESEESFEAIFENREMAORES
BAREIATIHT,
The Policy will be reviewed by the Company's board of directors on a regular
basis, usually at the same time as the board reviews the Company's annual

Slavery and Human Trafficking Statement

FRREERSHE, B 2023 £9 B 7 BEEHA.
This policy was approved by the Board of Directors effective 7 September, 2023.
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Min Huang

EEREOGHE

Chairman of the Board of Directors and President
HER: 20235 9H6H

Date:6/9/2023



